Invest in yourself as well

Pension scheme

www.pensioenfondsrobeco.nl/en

April 1, 2022

Contents

1
3

Introduction → 4
1.1 Your pension in general terms

2

1.2 Your pension with Robeco

Elements of
the pension scheme

→

10

2.1 Accrual of a retirement pension
under the basic scheme
2.2 Accrual of a retirement pension
under the top-up scheme
2.3 Survivors’ pension
2.3.1 Partner pension
2.3.2 Temporary partner pension
2.3.3 Shortfall pension pursuant to the 		
Dutch Dependents Benefits Act
(Algemene nabestaandenwet, Anw)
2.3.4 Orphan’s pension
2.4 Pension and disability

Premium and
supplementation → 22
3.1 Premium and own contribution
3.2 Indexation

4

3

Options → 26
4.1 Choices you can make while you are in employment
4.1.1 Allocation of the top-up premium
4.1.2 Your investment mix
4.1.3 Early retirement
4.1.4 Additional voluntary contributions
4.1.5 Transfer of pension assets
4.1.6 Waiving the shortfall pension (Anw-hiaatpensioen)
4.2 Choices you can make on retiring
4.2.1 A higher pension to start with, then a lower pension
4.2.2 Exchange your partner pension for extra pension
benefits, or the reverse
4.2.3 Temporary benefit possible for your top-up pension
4.2.4 Have your top-up pension paid out elsewhere

A change in your situation
→ 34
5.1 Changes in your work situation
5.1.1 Entering employment
5.1.2 Working more or fewer hours
5.1.3 Earning more or less salary
5.1.4 A period of leave
5.1.5 Leaving Robeco
5.1.6 Nearing retirement

5

5.2 Changes in your home situation
5.2.1 Moving house
5.2.2 Marriage or cohabitation
5.2.3 Birth of a child
5.2.4 End of a relationship
5.2.5 Death

Other → 43
6.1 Complaints procedure
6.2 Disclaimer

6

Pension scheme

1

5

Introduction

Pension scheme

1.1

Your pension in general terms

This brochure provides a simple explanation of the official
pension scheme rules adopted by Robeco that came into effect
on 1 April 2022. These rules outline the pension scheme that
Robeco offers all its employees above the age of 21. Participation
in the scheme entitles you to a benefit. You will in principle receive
this benefit when you reach the age of 67 and stop working.
Your pension may come from three different sources:
1

A government pension – the Dutch General Old Age Pensions
Act (Algemene Ouderdomswet, or AOW) and the Dutch
Dependents Benefits Act (Algemene nabestaandenwet, or Anw)

2

The pension that you accrue with your employer

3

Your private pension consisting of your own assets that you
yourself place in a pension deposit. Your own assets can
take the form of savings, annuities or real estate.
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’All employees with Robeco
participate in the Robeco pension
scheme and accrue a pension’

In this brochure we concentrate on the second source: the pension
you accrue with Robeco. You will be informed about the different
elements of the pension scheme, the way in which pension accrual
takes place and the manner in which your pension is financed.
To find out more about your overall pension situation,
please go to the following website (only in Dutch):
www.mijnpensioenoverzicht.nl

1.2 Your pension with Robeco
All employees with Robeco participate in the Robeco pension
scheme and accrue a pension. Accrual stops at the age of 67,
or if you retire early, die, or leave Robeco.
The principal elements included in the Robeco pension scheme are:
1. Retirement pension accrued under the basic scheme
2. Retirement pension accrued under the top-up scheme
3. Survivors’ pension
4. Disability pension

Pension scheme

Pension accrual is not based on your full salary, since you will
also receive a government pension (AOW) when you retire, and
part of your salary will therefore not be included in your pension
calculation. This part is referred to as the franchise. The franchise
under the Robeco pension scheme is € 14,802 in 2022.
For the portion of your fixed salary (including 13th month) up
to the upper limit of scale 100 (in 2022: € 84,882) pension is
accrued under the basic scheme (average-salary scheme).
The portion of your fixed salary (including 13th month) that
exceeds the upper limit of scale 100 accrues pension under the
top-up scheme (defined-contribution scheme). The board fixes
the franchise amount annually. The salary that is linked to the
top of scale 100 may also change in the course of time.
The exact updated sums can be found on our website
(only in Dutch) www.pensioenfondsrobeco.nl/over-ons

’Pension accrual is not based
on your full salary, since you
will also receive a government
pension (AOW)’
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Elements of
the pension scheme

Pension scheme

As stated in Section 1, the scheme is made up of different elements,
which are described below.

2.1 Accrual of a retirement pension
under the basic scheme
Every employee who works for Robeco and is aged 21 or older
participates in the Robeco pension scheme. Every year you accrue
a portion of your total retirement pension. In principle, your
retirement pension becomes effective at age 67.
The basis used for calculating your retirement pension is your
pensionable salary. This is the gross, fixed annual salary as at
1 April (TFI) including the 13th month. Your pension is not accrued
on your entire gross salary, since you will also receive a government
pension (AOW) when you retire. The date on which your AOW takes
effect depends on your age and will increase in accordance with
the rising life expectancy of the Dutch population. Please go to
the following site to find out the date on which your AOW will
commence: www.svb.nl/aowleeftijd.
Because you also receive AOW, part of your salary will not be
included in your pension calculation. This part is referred to as
the franchise. In 2022, the franchise is € 14,802. The Board can
make annual adjustments to the franchise. The part that remains
after the franchise has been deducted is the pensionable base the portion of your salary on which you accrue a pension.
Under the basic scheme, your pension is accrued through an
average salary scheme. This means that you accrue a pension
benefit for every year that you work on the salary that you earn
in that year. The average salary scheme takes the form of a
‘defined-benefit agreement’. The basic rule is that you will be
entitled to receive an annual benefit. However, if your pension
fund’s financial situation deteriorates, its management board
may decide to lower your annual benefit.
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You accrue 1.738% of your pensionable base for your retirement
pension under the basic scheme. If the pension premium that Robeco
pays to the pension fund is not sufficient to accrue 1.738%, the
pension accrual may be lower in any year. The pension entitlements
you accrued up to the year 2011 under the final-salary scheme of
the Robeco pension fund remain. If you joined Robeco before
1 September 2010, a number of further transitional measures
apply. This is described in Section 6.

For example →

Yvonne is 25 years old. She joined the company after 1 January 2011.
She now earns € 33,000 per annum. € 33,000 – € 14,802 franchise =
€ 18,198 pensionable base. In 2022, Yvonne will accrue 1.738% in pension
on this amount over the year. 1.738% of € 18,198 = € 316.28. This is the gross
amount that Yvonne will receive in retirement benefits after reaching the age
of 67 on top of the pension entitlements that she accrued prior to 2022.
Assuming that Yvonne remains with Robeco until she reaches the age of
67 (i.e. another 42 years) and continues to earn her present salary, she will
receive annual payments from the age of 67 of € 13,283.76 (42 x € 316.28)
from the pension fund. On top of this, Yvonne will also receive her government
pension, AOW. The pension fund seeks to increase these amounts annually in
accordance with the general wage round for as long as Yvonne is employed.
If Yvonne leaves employment or enters retirement, the pension fund will
strive to increase her benefits annuallyto compensate for inflation.

!

Please note: A maximum salary is used for the basic Robeco
pension scheme. This maximum is the salary at the top of scale
100. Pension accrual on the portion of salary above this level is
carried out via the top-up scheme.

Pension scheme

2.2 Accrual of a retirement pension
under the top-up scheme
If your salary exceeds the upper limit of scale 100 (2022: € 84,882),
you will be entitled to a top-up premium. Robeco pays a percentage
of the top-up base in the form of a premium. The top-up base is
that part of your salary that exceeds the maximum. The premium
percentage depends on your age on April 1.
You can use this premium to accrue a pension under the top-up
scheme (once a year via MyHR you can also opt to add the premium
to your gross salary, also see Section 4.1.1). Up to a pensionable
salary of € 114,866 you can participate in the gross top-up pension.
Above this threshold you can participate in the net top-up pension.
Both top-up schemes are defined-contribution schemes (also referred
to as a ‘defined contribution agreement’). This means that you do
not accrue pension entitlements as a function of your salary, but
that Robeco provides a premium to enable you to accrue a pension.

Age

Premium (% of your salary
that exceeds the maximum
salary under the basic scheme)

21 up to and including 24

6.0%

25 up to and including 29

7.3%

30 up to and including 34

8.9%

35 up to and including 39

10.9%

40 up to and including 44

13.3%

45 up to and including 49

16.3%

50 up to and including 54

20.0%

55 up to and including 59

24.8%

60 up to and including 66

31.1%

’The premium percentage depends
on your age on April 1’
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At age 67, the capital accrued under the top-up scheme is converted
into a retirement pension or into a retirement and partner pension.
Up to your retirement date, you as participant carry the investment
risk. The final value of your pension depends on the value of the
deposited premiums, the return on investments and the interest
rate at the point in time when the capital is converted into pension
benefits.

2.3 Dependents’ pension
Your pension does not only guarantee you an income for later.
It also ensures that your partner has a pension if you should die.
If, at the time of your death, you have children younger than age
27, they will receive an orphan’s pension. Both forms of dependent’s
pension are described below.

Pension scheme

2.3.1 Partner pension
The first important definition to make is the concept of ‘partner’.
The rules specify the following criteria:
A partner is:
• your spouse;
• your registered civil partner;
• your unmarried partner with whom you cohabit.
Cohabitation must either be documented in a cohabitation
contract that has been drawn up in the presence of a notary,
or you must have been registered at the same home address
for at least five years and be able to prove that you have had
a duty of care towards one another for that entire period.
You may not be a direct member of this person’s family.

!

Please note: Your partner is entitled to a partner’s pension only
if before retiring you were married, had a registered partnership,
or concluded a cohabitation agreement.

!

Please note: If your partner is more than 10 years your junior,
the annual partner pension will be reduced by 2.5% for every full
year that the age difference is greater than 10 years.
Your partner has the assurance of a partner’s pension under the
basic scheme. In addition to this, your partner may be entitled to
an extra partner’s pension under the top-up scheme. The partner’s
pension takes effect on the first day of the month following your
death and is paid out for as long as your partner lives. If you should
die before you retire, what counts is whether you were still employed
by Robeco at that point in time. This is illustrated in a number of
examples set out below.

17

Situation 1 →

In the event of your death after you enter retirement, your partner will
receive a partner’s pension from the time of your death until his/her
own death. The partner pension1 is a percentage of your retirement
pension. As a result of the change in the scheme in 2015, your partner
pension will no longer be 70% of your retirement pension, but a lower
percentage. It is likely to be closer to 60%. Please check your own
uniform pensionoverview for the exact amount. (see Section 3.2).

Situation 2 →

The following is based on the assumption
that you die while you are still employed at Robeco.
In that case a calculation will be made of the amount of retirement
pension you would have received at age 67 if you had not died. The basis
used is the salary you were earning when you died. Your partner will
subsequently receive 70% of this pension until his or her death.

’Your partner has the
assurance of a partner’s
pension under the basic
scheme’

Pension scheme

Top-up scheme
If you participate in the top-up scheme and die while still employed
at Robeco, the ERP capital (top-up capital and the extra retirement
pension based on the transitional pre-pension scheme) which
is converted into an immediately effective partner’s pension will be
supplemented with an extra pension on top of this. The extra
pension is calculated as follows:
Number of years until you are 67 x 1.738% (standard accrual)
x 70% (partner portion of your retirement pension) x top-up
income (your income above the upper limit of salary scale 100).

For example →

Situation 3 →

Let’s assume Pieter has a top-up income of € 15,000 and dies at the age of
50. His partner will then receive an annual benefit after his death as follows:
17 (years) x 1.738% x 70% x € 15,000 = € 3,102 extra.

The following is based on the assumption that you die
before you retire, but are no longer employed by Robeco at that time.
In that case, a calculation will be made to establish how much pension
you have accrued in the period in which you worked at Robeco. Your
partner will receive 70% of the pension that you have accrued at Robeco
under the basic scheme. In addition, the capital accrued under the
top-up scheme will become available to purchase a partner’s pension.
A precondition for this is of course that you have not transferred your
pension to your new employer’s pension provider.
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2.3.2 Temporary partner pension
If you are still employed at Robeco when you die, and your partner
is younger than the AOW entitlement age at the time of your
death, then your partner will receive a supplementary temporary
partner’s pension until he or she reaches the AOW entitlement
age. This is intended as compensation for premiums and socialsecurity payments you no longer make from the AOW entitlement
age. The temporary partner’s pension is a maximum of 20% of
the ‘normal’ partner’s pension that you accrue under the basic
scheme.
2.3.3 Shortfall pension pursuant to the Dutch Dependents
Benefits Act (Algemene nabestandenwet, Anw)
Since the introduction of the Anw, the government has drastically
reduced benefits for dependents. If you die, your partner is entitled to benefits only if he/she:
• was born before 1950
• or has a child younger than age 18
• or is 45% unfit for work.
Moreover, the Anw benefit depends on the dependent’s own
income. If your partner has an income of his/her own, this income
is deducted from the dependent’s benefit. In order to cushion
the loss of income if an employee dies, the standard procedure
adopted by Robeco is to take out a shortfall insurance (Anw-hiaatverzekering) for all its employees. If you should die, your partner
will receive an extra annual pension of € 16,201 until he or she
becomes eligible for a government pension (AOW). This insurance
stops automatically when you are no longer employed by Robeco.
This scheme is implemented by your employer and not by the
pension fund. The premium for this insurance will be deducted
from your salary and is itemized in your salary statement every
month. You can decide to dispense with the shortfall insurance
(Anw-hiaatverzekering).Please let the HR Service Desk know what
you decide.

Pension scheme

2.3.4 Orphan’s pension
The orphan’s pension is a temporary benefit for your children
after your death until they reach age 27. Your children are entitled
to an orphan’s pension when you die. Per child, the orphan’s
pension amounts to 20% of the lifelong partner pension under the
basic scheme. The orphan’s pension doubles if both parents die.

2.4 Pension and disability
If you become disabled, your employment contract will be terminated
after two years. Two issues are important in that case: How can
you continue to accrue a pension until the age of 67? What will
your income be until you reach the age of 67? The answers to both
questions are given below.
Pension accrual until age 67 if you are disabled
If your employment contract with Robeco is terminated as a result
of your disability, pension accrual will continue under the basic and
top-up schemes for the duration of your disability. This is referred
to as ‘noncontributory continuation of pension accrual’ (premie-
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’When you get unfit for work, the pension
fund will provide for a (temporary) payment.
Moreover, your pension accrual will continue’

vrije voorzetting van de pensioenopbouw). Accrual of your pension
takes place according to the last established pensionable base.
If you are partially disabled and not working, pension accrual will
continue in part.
Your income up to age 67
If you become completely disabled (more than 80% unfit for work)
you will be eligible for a benefit amounting to 75% of your last-earned
salary based on the Comprehensive Incapacity Benefit (Inkomensvoorziening Volledig Arbeidsongeschikten, IVA). However, the IVA has
a maximum benefit entitlement threshold of around € 59,706 (2022).
You will not receive any benefit under social-security legislation on
the portion of your salary that exceeds € 59,706. The pension fund
will in such cases ensure that your income is supplemented through
what is known as a disability pension (arbeidsongeschiktheidspen
sioen). If you become completely disabled, the pension fund will pay
you a disability pension of 70% of that portion of your last-earned
fixed salary that exceeds the threshold of € 59,706. The definitive
amount of disability pension you receive will depend on the extent
(in percentage terms) to which you are disabled.

Pension scheme
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Premium and
Supplementation

Pension scheme

3.1 Premium and own contribution
Robeco pays the costs of the pension scheme to the pension
fund, and in addition you pay a contribution of your own to your
employer towards accruing a pension. Your own contribution
is 25% of the premium that Robeco deposits for accrual under
the basic scheme. However, your own contribution is capped:
you will pay a maximum of 6,0% of your pensionable base under
the basic scheme. Your own contribution will be deducted from
your gross salary.

For example →

Maarten accrues a pension under the basic scheme. His pensionable
base under the basic scheme is € 50,000. Assuming that Robeco pays
€ 15,000 that year for accrual under the basic scheme (this is not equivalent
to the pension accrued for that year), then Maarten’s own contribution
would be €3,750 (25% of € 15,000), as a result of which Maarten would
exceed the maximum of 6,0% of the pensionable base. This makes his own
contribution 6,0% of (€ 50,000 minus € 14,802) = € 2,112.

3.2 Indexation
How do you keep your pension at the right level? To prevent a
drop in the value of your pension due to inflation, the pension
fund may decide to increase the accrued pensions and the pension
payments. This is referred to as ‘indexation’ or ‘index-linking’.
Indexation takes place only if the pension fund’s financial position
allows this. The board decides annually whether, and if so, to
what extent your accrued pension will be increased. There is no
entitlement to indexation and in the long term it is not necessarily
certain whether and to what extent indexation will take place.
No reserves are accrued for indexation. If the financial position
of the pension fund is not good enough, the fund can decide
to lower the pensions.
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How is the level of indexation fixed?
The salary situation is studied to determine the level of indexation
for employees at Robeco. For pensioners and ‘sleepers’ this same
objective is linked to inflation instead of the general wage round.
The pension scheme offered by Robeco provides substantial
freedom of choice. The options are set out below. Some of these
choices can be made now, others at the time when you retire.

Pension scheme

4
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Choices

Pension scheme

4.1 Choices you can make while you are in employment
4.1.1 Allocation of the top-up premium
If you are eligible for the top-up scheme, Robeco will provide
the premium (see also Section 2.2). As a rule this premium will be
deposited in your pension scheme (both gross, up to a pensionable
salary of € 114,866 (2022) and net, above that threshold), but you
also have the option of using it to supplement your gross salary.
Each year you can indicate what you wish to do in MyHR. Every year
in March you will be asked to state via intranet whether you wish
to have all or some of the premium paid out with your salary.
4.1.2 Your investment mix
If you are accruing a pension through the top-up scheme, you
have the option of choosing how to invest the top-up premiums.
If you do not make a choice, you will be allocated an investment
mix that matches your age (known as ‘life-cycle investing’).
We check twice a year whether your investment mix and portfolio
need to be adjusted to match your age. Do you want to make choices
in your investment mix? Then you have to fill in a risk profile, after
which you can chose for several investment funds. You can do this
at mijnportaal.abnamropensionservices.nl.
If you decide to invest yourself, you will have to fill in a target risk
profile, after which you will have a choice of various investment
funds. There are ‘safe’ investment mixes that carry little risk and
for which the expected returns are on average slightly lower. There
are also high-risk mixes that can on average deliver higher returns.
It is impossible to predict for any of the mixes what the returns on
investment will be.
4.1.3 Early retirement
The normal pensionable age is 67. However, it is possible to retire
early. If you stop working sooner, your pension-accrual period is
shorter and your pension will be paid out over a longer period.
This means that your monthly payment will be lower as a result.
The earliest you can stop working is at age 62.
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Please note:
• If you wish to retire early, the pension fund must be informed
of this at least six months before the desired retirement date.
• The dates of effect of your early retirement, retirement or
government pension (AOW) may not exactly match the
situation you opt for. Please contact the pension fund via
robecopensioen@achmea.nl to settle this.
Conversion table

The conversion tables for calculating your retirement pension
if you decide to stop working sooner are adjusted every year.
From April 1st 2022 until April 1st 2023 the following conversion
table applies:

Age

%

62

79.18%

63

82.67%

64

86.46%

65

90.59%

66

95.09%

67

100,00%

This means that, if you would stop working at 62, each year you
would receive 79.18% of the retirement pension you would receive
when you should stop working at 67.
Whatever retirement date you choose, your partner’s pension will
be 70% of the retirement pension that you would have received at
age 67. Early retirement therefore has no effect on your partner’s
pension. The orphan’s pension also remains the same.

Pension scheme

4.1.4 Additional voluntary contributions
You can also choose to make supplementary deposits. The amounts
you wish to deposit will then be deducted from your gross salary.
The supplementary amount you can deposit depends on your tax
allowance. You can check on Robeco’s intranet site (via HR /
Compensation & Benefits) what this allowance is. You can also
use this site to arrange for any supplementary deposits.
4.1.5 Transfer of pension assets
It is possible to transfer a pension that you have accrued elsewhere
to the Robeco pension scheme. Under the Robeco pension scheme
any accrued pension entitlements will be added to those under the
pension scheme. The advantage of value transfer is that your pension
is then handled by a single agency and that your entitlements will
fall under ‘active participation’. Often the pension entitlements of
active participants are more favorably indexed than those of ‘sleepers’
(participants who have left employment). The value-transfer form
can be found on the pension fund’s website.
Leaving the company

If you change employers, it is possible to transfer the value of your
pension from the basic scheme and the capital from the top-up
scheme to your new employer’s pension provider. All entitlements
with Stichting Pensioenfonds Robeco will lapse after the value
transfer has taken place. You will therefore no longer receive
pension benefits from us, but will come under the pension scheme
of your new employer.
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How does value transfer work?

Please ask your new pension provider (Robeco pension fund or
your new employer’s pension provider) to contact the old provider.
Your new provider will then be able to tell you what you will get for
your ‘old’ pension. In other words: the new pension provider will
translate your old pension into the equivalent number of years’
accrual under the new pension scheme. If you request a value
transfer within six months of joining the company, the old and
new pension providers are required by law to cooperate in the
value transfer. This requirement ceases to apply after this period,
but you may still submit a request. However, you will no longer
have the certainty that they will honor your request.

!

Please note:
Your request for value transfer may in some cases be ‘put on ice’,
for instance, if the financial situation of your new or old pension
provider does not allow value transfers. As soon as the financial
situation improves, your request will be processed. The pension
fund will inform you if this is the case.
4.1.6 Waiving the shortfall pension (Anw-hiaatpensioen)
It is standard procedure for your employer to take out a shortfall
insurance (Anw-hiaatverzekering) for you. The benefit paid out under
this insurance is € 16,201 gross per year. Section 2.3.3 explains
the shortfall pension. You will have the option of allowing this
insurance to lapse. If you choose this option, it will be necessary
to fill in a waiver statement and return it to the HR Service Desk.
The insurance stops automatically as soon as you retire or stop
working for Robeco.

4.2 Choices you can make on retiring
4.2.1 A higher pension to start with, then a lower one
Normally, you will receive a fixed monthly amount on retiring.
But you can also choose to be paid a higher pension for the first five
or ten years and then a lower amount. The ratio between high and
low payments may be no more than 100:75. If you are interested in
this option, please contact the pension fund for an estimate of the
possibilities. The ‘high-low’ pension has no effect on the value of
the partner’s and orphan’s pensions.

Pension scheme
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Please note: Would you like to use the high-low scheme? If so,
please inform us at least six months before retiring by sending us
an e-mail to robecopensioen@achmea.nl.
4.2.2 Swapping a partner’s pension for an extra retirement 		
pension and vice-versa
On retirement, it is possible to increase your own pension by
exchanging all or part of your partner’s pension for an extra
retirement pension. You can then use this higher pension to stop
working sooner. You will need your partner’s approval to do this.
The reverse is also possible. You can exchange part of your retirement
pension for a higher partner’s pension, provided the partner’s
pension after the swap does not exceed 70% of your retirement
pension. This option can be useful if, for instance, you have a new
partner following a divorce. The accrued partner’s pension for the
new partner may be relatively low because part of the partner’s
pension has become a ‘special partner’s pension’ to which your
ex-partner is entitled.

!

Please note: The top-up scheme gives you a similar choice of
options. When you retire, you can choose to use the accrued capital
to buy only a retirement pension or a retirement pension plus a
partner’s pension.

!

Please note: Do you wish to make use of these pensionexchange options? If so, please inform us at least six months
before your desired retirement date by sending us an e-mail
to robecopensioen@achmea.nl.
Exchanging a full partner’s pension for retirement pension:

An example: you retire at age 62 and exchange partner’s pension
for additional retirement pension. For every € 1,000 partner’s
pension you will receive € 247,50 extra retirement pension.
Conversion rates from April 1st 2022 until April 1st 2023 are as
follows (see figure 1 ):
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1

Age

Conversion rate

62

2

Age

Conversion rate

0,2475

62

4,0411

63

0,2552

63

3,9185

64

0,2633

64

3,7979

65

0,2718

65

3,6790

66

0,2807

66

3,5628

67

0,2899

67

3,4490

Exchanging retirement pension for partner’s pension:

An example: you retire at age 62 and exchange the top-up capital
at age 62 for an extra partner’s pension. For every € 1,000 of
retirement pension provides € 4,041.10 extra partner’s pension.
Conversion rates from April 1st 2022 until April 1st 2023 are as
follows (see figure 2 ):
4.2.3 Temporary benefit possible for your top-up pension
When retiring, you can opt for a top-up scheme for your temporary
two-year benefit, followed by a lifetime allowance. This right to
choose applies if the pension capital is at least €10,000 on the
retirement date.
4.2.4 Have your top-up pension paid out elsewhere
Upon retirement the top-up capital accrued under the top-up
scheme at our pension fund is converted to a retirement pension or
an old age and partner pension. At that time you can also choose
to purchase a benefit from your accrued top-up capital with an
insurer of your choice.

’Would you like to use the high-low
scheme? If so, please inform us’

Pension scheme
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A change in
your situation

Pension scheme

Changes in your private or working situation can have an effect
on the accumulation of a pension. This is explained further in this
chapter. As a participant in the pension scheme you are obliged to
inform the pension fund of major changes as rapidly as possible.

5.1 Changes in your work situation
5.1.1 Entering employment
You will automatically start participating in the pension scheme
of the Robeco pension fund as soon as you enter employment and
if you are age 21 or older. Many aspects are arranged for you as
standard procedure; for others you will have to take action yourself
and make choices. Examples are the – voluntary – value transfer
of a pension that you have accrued with a previous employer,
and supplementary pension accrual. When you join Robeco you
can transfer a pension accrued elsewhere to the Robeco pension
scheme. This is referred to as ‘value transfer’. Section 4.1.5 describes
how value transfer works.
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’Changes in your private or working
situation can have an effect on the
accumulation of a pension’

5.1.2 Working more or fewer hours
Working more or fewer hours in a week has an influence on your
pension accrual. This is because your income will change in most
cases and so, therefore, will your pensionable base. This will result
in your annual pension accrual being either higher or lower. This
clearly has no effect on the pension rights already accrued. Salary
changes as a result of working more or fewer hours are processed
immediately in the pension-administration system.
5.1.3 Earning more or less salary
Earning more or less also has an effect on your pension accrual.
The salary you earn on 1 April of any specific year is used as the basis
for calculating your pension accrual, and changes in the course of
a year are therefore not processed in the administrative system.
If you have accrued a pension under the basic scheme up to
now, it is possible that a salary raise may cause you to exceed the
maximum salary threshold used as a basis for this scheme. You will
then continue to accrue a pension under the basic scheme, but you
will also accrue a pension under the top-up scheme on the amount
by which your salary exceeds the maximum threshold. The pension
fund will automatically inform you if your salary exceeds the
maximum threshold.
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5.1.4 A period of leave
Unpaid leave

If you take a period of unpaid leave, your pension accrual stops for
the duration. As soon as you return to work, accrual starts again.
This does not apply in the case of parental leave. Pension accrual
continues for the duration of parental leave.
Pregnancy leave

Pension accrual continues during pregnancy leave. You will also
have to continue paying your own contribution in this period.
5.1.5 Leaving Robeco
When you leave Robeco, pension accrual with Pensioenfonds
Robeco will cease. If you take no action, your pension rights will
remain intact. We will send you a statement informing you of
the value of your accrued pension. Even then you can still change
the investment mix for your accrued top-up or savings capital.
In addition you have the option of transferring your pension
rights to your new employer’s pension provider.
5.1.6 Nearing retirement
Before reaching the age of 67 you will receive a statement of
the size of the retirement pension you will receive on retiring.
The rule is that a retirement pension starts at age 67. It is possible
to stop working sooner (from age 62), but the retirement pension
you then receive will be lower. If you wish to stop working sooner,
please inform Pensioenfonds Robeco of this in good time (at least
six months in advance). While your request is being processed, you
will receive a new calculation of the value of your pension(s) based
on the new age at which the pension is to start. If you wish to make
use of the high-low scheme or the pension-exchange plan, then
this must also be communicated at the latest six months before
retiring.
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5.2 Changes in your home situation
5.2.1 Moving house
If you move house in the Netherlands, we will receive your change
of address automatically through the municipal personal records
database (gemeentelijke basisadministratie) in your area. If you
inform the authorities that you are moving, you will not need to
inform us. If you move house in another country or move to another
country, you will need to give the pension fund your new address.
5.2.2 Marriage or cohabitation
It is important for the pension fund to know if you have a partner.
This is because your partner is eligible for a partner’s pension if you
should pass away.
If you get married or have your relationship registered (registered
civil partnership), then the pension fund will automatically be
informed. This is not the case if you live together and have a
notarial deed drafted. You will then be required to send a copy
of the deed to the pension fund. If you cohabit with someone
without a notarial deed that specifies a mutual duty of care, your
partner will not be entitled to a partner pension unless you have
been registered at the same home address for at least five years
and can prove that you have had a duty of care towards
one another for that entire period.
If you marry or enter a civil partnership after your retirement
pension has started, your partner will not be entitled to claim
a partner’s pension after your death.
5.2.3 Birth of a child
As an employee working for Robeco each of your children will
be entitled to an orphan’s pension from Pensioenfonds Robeco in
the event of your death. You do not have to inform us of the birth
of a child. Even if you can/ must include children in your household
as a result of a new relationship, you are not required to inform
us. If you should die, the situation will be assessed and handled
as specified in the rules.
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5.2.4 End of a relationship
Retirement pension

After a divorce or when a registered partnership ends, your
ex-partner is entitled to half the retirement pension you accrued
in the course of the relationship. The distribution of your retirement
pension after a divorce is referred to as ‘pension benefits equalization’
(‘pensioenverevening’). To implement this, you or your ex-partner
must send a form to the pension fund within two years of the end
of the relationship. This form can be requested via:
www.rijksoverheid.nl/documenten/formulieren/2016/10/26/
formulier-mededeling-van-scheiding-in-verband-met-verdelingvan-ouderdomspensioen
The portion of your retirement pension to which your ex-partner is
entitled is paid out to your ex-partner by the pension fund as soon
as you receive retirement benefits. When ‘recognized’ cohabitation
ends, your ex-partner will not be entitled to half of your accrued
retirement pension.
Partner’s pension

Your ex-partner will still be entitled to a partner’s pension,
however. This also applies in certain conditions to ex-partners of
couples that live together. The partner’s pension for an ex-partner
is referred to as ‘special partner’s pension’ (bijzonder partner
pensioen). The special partner’s pension is paid out after your death
in much the same way as the ‘regular’ partner’s pension. The special
partner’s pension amounts to 70% of your retirement pension accrued
under the basic scheme up to the end of the relationship. If you
have a new partner, the special partner’s pension is first deducted
from your new partner’s pension. Your new partner therefore shares
a partner’s pension with your previous partner and as a result
receives less than the 70% of your retirement pension specified in the
regulations. If you have a new partner, it may be worth exchanging
part of your retirement pension for an extra partner’s pension for
your new partner (read more on this in Section 4.2.2). This also
covers the capital that is accrued under the old pension scheme,
including the top-up capital and the extra retirement pension based
on the transitional pre-pension scheme.
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Deviating from the standard scheme

You and your ex-partner can together decide to deviate from the
standard scheme. For instance, you can agree with your ex-partner
that he or she waives the pension settlement or special partner’s
pension. Such an agreement can be included in the marriage
settlement or in the covenant drafted at the time of the divorce.
If you wish to make a different arrangement, the pension fund
will try to accommodate this, provided implementation of your
request is feasible.
5.2.5 Death
If you live in the Netherlands, your death will be registered in
the municipal personal records database (gemeentelijke basis
administratie). The municipality automatically passes this
information on to the pension fund. The pension fund then
contacts the dependents. If you live in another country, the
pension fund will not be automatically informed. In that case
we request that your dependents inform us of your death.
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Other

Pension scheme

6.1 Complaints procedure
If you have complaints about the pension scheme and/or its
implementation, the first place to register this is the HR Service
Desk. If this does not resolve your complaint, you are advised
to write a letter to the board of trustees of the pension fund.
A complaints and conflicts procedure has been set up for this
purpose. If your complaint is still not resolved to your complete
satisfaction, you can choose to apply to the Dutch Ombudsman
for Pensions (Ombudsman Pensioenen):
www.ombudsmanpensioenen.nl.

6.2 Disclaimer
The text in this brochure is an abridged version of the pension
scheme rules. No rights may therefore be derived from it. In case
of ambiguities or conflicts of opinion relating to the content of
this text, the unabridged pension scheme rules will be binding.
The amounts identified relate to the situation at the end
of April 2022. The board of the pension fund may adjust
the above amounts and percentages.
If, after reading this brochure, you require further information,
please refer to the unabridged scheme rules. These can be
downloaded from the pension fund’s website:
www.pensioenfondsrobeco.nl. You can also address any questions
you may have by e-mail to robecopensioen@achmea.nl.
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Do you have any questions
or do you want more information?
Please contact us!

E-mail
robecopensioen@achmea.nl
Phone
+31 13 462 3593
Regular mail
Stichting Pensioenfonds Robeco
P.O. Box 90170
5000 LM Tilburg

www.pensioenfondsrobeco.nl

